
 

GEWW Crew 2009 Evaluation 
 

PLEASE RETURN THIS EVALUATION BY CAMPUS MAIL TO THE OFFICE OF THE FIRST YEAR 
EXPERIENCE, BOX 5034 BY April 3rd. 

 
Name of Applicant           
 ___________ 
 
Name of Evaluator      
Signature     ______  
 
Title         
Date  _______                
  
Department            
 ___________ 
 
Box Number      
Email         
 

 The Office of the First Year Experience is looking for student leaders who are willing to lead groups 
of freshmen during Golden Eagle Welcome Week 2009.  These student leaders will serve as 
members of the GEWW CREW from August 15-18, 2008.  They will be required to attend training 
workshops on May 1 and August 14, and will work with a small group of entering freshmen and 
transfer students throughout the week and into the first semester of Fall 2009. 

 

 The commitment to this program is intense as it is a volunteer experience for all student leaders.  
They will be required to work long hours for no monetary reward.   

 

 We need the crewmembers to be energetic and motivated students who want to make an impact on 
the freshman class.  They need to be students that can be a role model for new Southern Miss 
students.  Additionally, the directors should be from a variety of backgrounds and have diverse 
experiences to mirror the new students. 

 

How would you rate the applicant’s ability in the following areas?  NS = Not Sure,  1=Low, 5=High 
(1 indicates needs improvement, 3 indicates average and 5 indicates exceptional)    

Communication Skills 1  2  3  4  5  NS  

Punctuality 1  2  3  4  5  NS 

Respect for authority  1  2  3  4  5  NS 

Ability to work with a diverse population 1  2  3  4  5  NS 

Predisposition for teamwork  1  2  3  4  5  NS 

Leadership abilities  1  2  3  4  5  NS 

Initiative (self starter)  1  2  3  4  5  NS  

Ability to follow directions 1  2  3  4  5  NS 

Southern Miss pride/Enthusiasm 1  2  3  4  5  NS 

 

Please mark the following as your recommendation for this applicant. 

 
Highly Recommend      Recommend             Recommend with reservation      Do not recommend   



 

Additional Comments:           
              
              
               


