Graduate Council Minutes

The University of Southern Mississippi

May 10, 2010
The Graduate Council met at 3:00 p.m. on May 10, 2010 in McCain Library, Room 203 with Dr. Ernest King, Chair of the Graduate Council, presiding.

The following voting members were present:, Dr. Sam Bruton, Dr. David Daves, Dr. Dan Drane, Dr. Chris Goertzen, Dr. Sabine Heinhorst, Dr. Lawrence Hosman, Dr. Ernest King, Dr. Michael Neiberg, Dr. Bonnie Nicholson, Dr. Timothy Rehner, Dr. Sharon Rouse, Dr. Shiao Wang, Dr. Mike Wittmann, and Dr. Kathy Yadrick.
The following voting members were represented by proxies to constitute a quorum: Dr. Sabine Heinhorst for Dr. Vernon Asper, Dr. Mike Wittmann for Dr. Mark Petersen, and Dr. Bonnie Nicholson for Dr. Ellen Weinauer.
The following non-voting members were present: Ms. Alice Ferguson, Dr. Jeanne Gillespie for Dr. Denise VonHermann, Ms. Nancy Kaul, Mr. Greg Pierce, Dr. William Powell, and Dr. Susan Siltanen.
The following guests were present: Ms. Tammy Adams, Dr. Diane Fisher, Mr. Desmond Fletcher, Dr. Lilian Hill, Dr. Beth LaFleur, Ms. Kathryn Lowery, Dr. Tom O’Brien, Ms. Dawn Porter, and Dr. Kyna Shelley.
1.0
Call to Order

Dr. King called the meeting to order at 3:00 p.m.

2.0
Adoption of Agenda

Dr. King presented the agenda for approval.  Dr. Hosman moved and Dr. Nicholson seconded a motion to approve the agenda.   The motion passed.
3.0
Approval of Minutes 

Dr. King presented the April 19, 2010 minutes for approval.  Dr. Bruton moved and Dr. Hosman seconded a motion to approve the April 19, 2010 minutes.  The motion passed. 

4.0
Course and Program Proposals


4.1
College of Arts & Letters


4.1.1
All Department and Schools
Dr. King presented the request to modify the MA thesis policy from the College of Arts and Letters.  Currently the policy, as stated in the 2009-10 Graduate Bulletin (page 29, section VIII), reads a “master of arts degree entails the writing of a thesis.” College proposes to modify policy and language of the Graduate Bulletin to read a “master of arts degree may entail the writing of a thesis.” 
Dr. Hosman moved and Dr. Neiberg seconded a motion to approve the modification of the MA thesis policy for the College of Arts and Letters.  The motion passed.


4.1.2
Department of Philosophy and Religion



Dr. King presented the request to untable the M.A. in Philosophy to offer a 




non-thesis option. Dr. Hosman moved and Dr. Heinhorst seconded a 




motion to untable the modification of the M.A. in Philosophy to offer a 

non-thesis option. The motion passed. 
Dr. Hosman moved and Dr. Heinhorst seconded a motion to approve the modification of the M.A. in Philosophy to offer a non-thesis option. 

The motion passed. 

4.2
College of Business


4.2.1
Graduate Business Programs
Dr. King presented the request to modify MBA 500, 511, 530, 546, 550, 570, 580, and delete MBA 520, MGT 500, ACC 511, MKT 550, FIN 570 and MIS 580. Dr. Wittmann moved and Dr. Rehner seconded a motion to consider these courses as a group. The motion passed. 
Dr. Wittmann moved and Dr. Hosman seconded a motion to approve the modification of  MBA 500, 511, 530, 546, 550, 570, 580, and the deletion of MBA 520, MGT 500, ACC 511, MKT 550, FIN 570 and MIS 580.

The motion passed. 

4.2.2
Department of Management and International Business
Dr. King presented the request to modify MGT 630, 640 and 620. Dr. Hosman moved and Dr. Daves seconded a motion to consider these courses as a group. The motion passed. 

Dr. Hosman moved and Dr. Neiberg seconded a motion to approve the modification of MGT 630, 640 and 620. The motion passed. 


4.3
College of Education and Psychology



4.3.1
Department of Educational Studies and Research
Dr. King presented the request to add REF 898. Dr. Hosman moved and Dr. Daves seconded a motion to approve the addition of REF 898. 

The motion passed. 

Dr. King presented the request to modify the Ed.D. in Higher Education Administration. Dr. Hosman moved and Dr. Nicholson seconded a motion to approve the modification of the Ed.D. in Higher Education Administration. The motion passed.
Dr. King presented the request to modify the Ph.D. in Higher Education Administration. Dr. Hosman moved and Dr. Daves seconded a motion to approve the modification of the Ph.D. in Higher Education Administration. The motion passed.


4.4
College of Health
No new business.

4.5       College of Science and Technology


4.5.1
School of Computing
Dr. King presented the request for the Emphasis in Information Technology to the M.S. in Engineering Technology, the 

Emphasis in Computer Engineering to the M.S. in Engineering Technology and the Emphasis in Electrical Engineering to the M.S. in Engineering Technology remain tabled. Council is requesting clarification on the 600-level requirements for each of these emphasis areas and for the department to submit plans of study.
4.5.2
School of Construction
Dr. King presented the request to modify the MS in Engineering Technology emphasis in Logistics Management and Technology to be offered online. Dr. Hosman moved and Dr. Nicholson seconded a motion to approve the modification of the MS in Engineering Technology emphasis in Logistics Management and Technology to be offered online. The motion passed.
Dr. King presented the request to modify AEC 680 and IET 572. Dr. Hosman moved and Dr. Neiberg seconded a motion to consider these courses as a group. The motion passed. 

Dr. Hosman moved and Dr. Neiberg seconded a motion to approve the modification of AEC 680 and IET 572. The motion passed.

5.0
Officers Report


5.1
Chair – Dr. Ernest King


No report.
5.2 Chair-Elect – Dr. Sharon Rouse
No report.
5.3 Corresponding Secretary – Dr. Susan Siltanen 
Dr. Siltanen reported 
5.4 Parliamentarian – Dr. Susan Siltanen



No report.
6.0
Standing Committee Reports


6.1
Bylaws Committee – Dr. Sam Bruton


No report.
6.2
Credentials Committee – Dr. Bonnie Nicholson

Dr. Nicholson submitted the Credentials report for May 2010 for approval.  The report was approved.  Please see attached.

6.3 Election Committee – Dr. Kathy Yadrick

Dr. Yadrick reported that the Graduate Council election is in progress.
6.4 Policies and Procedures Committee – Dr. Lisa Nored
No report.   

6.5 Program Review Committee – Dr. Lawrence Hosman, Chair
No report.
7.0
Liaisons to University Committees


7.1
Assessment Committee- Dr. Sharon Rouse
No report

7.2
Academic Technology Committee- Dr. Sharon Rouse



No report.
7.3       Strategic Planning Committee – Dr. Ernest King
No report.
7.4 
Strategic Enrollment Planning Council- Dr. Sharon Rouse
No report.

7.5
Provost Council- Dr. Sharon Rouse or Dr. Ernest King 



No report.
8.0
Ad-hoc Committees


8.1
No new business.
9.0
Unfinished Business

9.1
No new business.
10.0
New Business

10.1
No new business. 
11.0
Announcements

11.1
Dr. Siltanen thanked Dr. Sharon Rouse and Ms. Alice Ferguson, President of the Graduate Student Senate, for their good work on the University Priorities Committee. 
12.0
Adjournment

The meeting was adjourned.  The next meeting is scheduled for June 14, 2010 at 3:00.


___________________________

___________________________


Greg Pierce, Recording Secretary

Dr. Ernest King, Chair

GRADUATE MINUTES COURSE/PROGRAM/POLICY SUMMARY

May 10, 2010
Graduate School
Modify: 
Graduate Bulletin ,  pg. 29, “M.A. thesis policy- A Master of Arts degree entails the writing of a thesis.

To:
Graudate Bulletin, pg 29,  “M.A. thesis policy - A Master of Arts degree may entail the writing of a thesis.” Effective summer 2010.
College of Arts and Letters
Department of Philosophy and Religion
Modify: 
M.A. in Philosophy - M.A. requirements (30 hrs) – 12 hrs 600-lvl
PHI courses, 12 hrs 500-lvl PHI courses, 6 hrs PHI 698 (thesis).
To:

M.A. in Philosophy - M.A. requirements Non-Thesis Option (33 hrs) –
18 hrs 600-lvl PHI courses, 15 hrs 500-lvl PHI courses.


Effective summer 2010.
College of Business

Graduate Business Programs

Modify: 

MBA  500

Management Theory.  


To: 


BA 600

Management Foundations. 

Effective fall 2010.

Modify: 

MBA  511

Accounting for Decision Making.  


To: 


BA 611

Accounting Foundations. 

Effective fall 2010.

Modify: 

MBA  530

Operations Management.  


To: 


BA 630

Decision Science Foundations. 

Effective fall 2010.

Modify: 

MBA  546

Legal Environment of Management.  

1.5 hours.


To: 


BA 646

Regulation and Ethics. 3 hours.
Effective fall 2010.

Modify: 

MBA  550

Marketing Foundations.  


To: 


BA 650

Marketing Foundations. 

Effective fall 2010.

Modify: 

MBA  570

Managerial Finance.  


To: 


BA 670

Finance Foundations. 

Effective fall 2010.

Modify: 

MBA  580

Management Information Systems.  


To: 


BA 680

Systems and Technology Foundations. 

Effective fall 2010.

Delete: 

MBA  520

Economic Analysis for Managers.   
Effective fall 2010.

Delete: 

MGT  500

Organizational Behavior.   
Effective fall 2010.

Delete: 

ACC  511

Accounting for Decision Making.   
Effective fall 2010.

Delete: 

MKT  550

Marketing Foundations.   
Effective fall 2010.

Delete: 

FIN  570

Managerial Finance.   
Effective fall 2010.

Delete: 

MIS  580

Management Information Systems.   
Effective fall 2010.

Department of Management and International Business


Modify: 

MGT  630

Seminar in Entrepreneurship and 
Technology Management.  


To: 


MGT 630

Seminar in Entrepreneurship. 

Effective fall 2010.

Modify: 

MGT  640

Advanced Personnel Administration.  


To: 


MGT 640

Advanced Human Resource Management. 

Effective fall 2010.

Modify: 

MGT  620

Organizational Behavior and Practice.  


To: 


MGT 620

Advanced Management Topics Seminar. 

Effective fall 2010.

College of Education and Psychology

Department of Educational Studies and Research
Add: 


REF  898

Dissertation. Face to face and online

delivery format. 12 hours.  
Effective fall 2010.

Modify: 




Ed.D in Higher Education Administration 
66* hours (reduced from 78) *choice of some Options may inc total hrs. -HE Required (27 hrs) – HE 711, 712, 713, 714, 716, 777, 800, 814, 816 -Options (12-15 hrs from these options): (1) 12 hrs HE electives 







(2) 12 hr Minor (requires advisor approval) 






(3) 15 hr Certificate (Community College, 





Institutional Research, Adult Ed.) -HE 





Electives (See Options above) – HE 715, 





717, 718, 719, 794, REF 709 
-Research 





Tools in HE (12 hrs) – REF 761, 762, 770;
REF 720 or 792 -Dissertation Support
(3 hrs) – REF 889 -Dissertation (12 hrs) – HE 898

Modify: 




Ph.D in Higher Education Administration
69* hours (reduced from 78) *choice of 
some Options may inc total hrs.-HE 
Required (27 hrs) – HE 711, 713, 714, 715, 
716, 777, 800, 814, 816 -Options (12-18 hrs 
from these options): (1) 12 hrs HE electives 






(2) 12 hr Minor (requires advisor approval) 






(3) 15 hr Certificate (Community College, 






Institutional Research, Adult Ed.) (4) 18 hr 






Teaching Emphasis -HE Electives (See 






Options above) – HE 712, 717, 718, 719, 






794, REF 709 
-Research Tools in HE 
(15 hrs) – REF 761, 762, 824, 830; REF 718 
or 792 
-Dissertation Support (3 hrs) – 
REF 889 -Dissertation (12 hrs) – HE 898
College of Science and Technology

School of Computing


Tabled: 
Emphasis in Information Technology to the M.S. in Engineering 



Technology. 

Tabled: 
Emphasis in Computer Engineering to the M.S. in Engineering 



Technology.

Tabled: 
Emphasis in Electrical Engineering to the M.S. in Engineering 




Technology.
School of Construction


Modify: 

M.S. in Engineering Technology with an emphasis in Logistics




Management and Technology. Online delivery format. 





Effective fall 2010.

Modify: 

AEC  680

Engineering Technology Seminar.  

Face to face format.


To: 


AEC 680

Engineering Technology Seminar. 

Face to face and online delivery








format.  Effective fall 2010.


Modify: 

IET  572

Global Supply Chain.  


To: 


IET 672

Global Supply Chain. 

Effective fall 2010.

	DATE: May 10, 2010
	
	

	
	
	

	TO: Graduate Council
	
	

	
	
	

	FM: Graduate Credentials Committee
	
	

	
	
	

	RE: Graduate Faculty Recommendations
	
	

	
	
	

	Name
	Department
	Recommendation Status

	 
	Associate Level 1
	 

	Cabell, Steve
	Nursing
	A1

	Davis, Betty W.
	Nursing
	A1

	Diaz, Lorena
	Social Work
	A1

	Newman, Ray G.
	Community Health Sciences
	A1

	Nuss, Cyrstal
	Social Work
	A1

	Parker, Karen  H.
	Nursing
	A1

	 
	Associate Level 2
	 

	 
	 
	 

	 
	Associate Level 3
	 

	 
	 
	 

	 
	Regular Level 1
	 

	Clark, Mark E. (5 Year Review)
	Foreign Languages & Literatures
	R1

	Odom, William (5 Year Review)
	Foreign Languages & Literatures
	R1

	 
	Regular Level 2
	 

	Capper, Daniel S. Jr. (5 Year Review)
	Philosophy & Religion
	R2

	Russell, Gail (5 Year Review)
	Geography & Geology
	R2

	 
	Regular Level 3
	 

	Jenkins, Cheryl D.
	Mass Communication & Journalism
	R3

	Lambers, James V.
	Mathematics
	R3

	Maulding, Wanda S. (5 Year Review)
	Educational Leadership & School Counseling
	R3

	Seyfarth, Benjamin R. (5 Year Review)
	Computing
	R3

	Siltanen, Susan A. (5 Year Review)
	Communication Studies
	R3

	Sulbaran, Tulio A. (5 Year Review)
	Construction
	R3

	Yenduri, Sumanth (5 Year Review)
	Computing
	R3

	
	
	

	Respectfully submitted,
	
	

	
	
	

	__________________________________
	
	

	Dr. Bonnie Nicholson, Chair
	
	


Graduate Credentials Committee

Proposal for Modifications to the Graduate Faculty Review Process

The Graduate Credentials Committee (GCC) has been actively involved in the revalidation of the vast majority of graduate faculty across the university. During the last year, it has become evident to the committee that standards for awarding graduate faculty status are not clear. Further, it has become evident to the committee that there are no clear procedures that Department Chairs and Deans can use to review and approve such applications. The following recommendations are meant to better describe the differences between levels of Regular Graduate Faculty Status, the expectations of Associate Graduate Faculty status, and to encourage Departments to enact a set of procedures by which they determine the ways in which Graduate Faculty Status is awarded and reviewed. The committee makes the following suggestions:

· The Graduate Faculty Status Application forms will be revised as follows (changes are marked in grey):

	Current Guidelines
	Proposed Guidelines

	Associate Graduate Faculty Status

	A1-3: 

1. Is not a full time employee…

2. Completed an earned doctorate…

3. Demonstrated quality performance in teaching and research as prescribed by the individual’s department or college.


	A1: May teach courses within specialization.

1. Is not a full time employee…

2. Completed an earned doctorate…

3. Demonstrated quality performance in teaching and research as prescribed by the individual’s department or college or has substantial professional experience which relates directly to the graduate content course. Please provide evidence that this application meets the expectations described above: (note: a space will be created on the form for the chair to provide a response)

	
	A2: May serve as a member of master’s and specialist committees. May not chair a committee.

1. Is not a full time employee…

2. Completed an earned doctorate…

3. Demonstrated quality performance in teaching and research as prescribed… Scholarly activity should be evident on the vita. Professional experiences are not considered evidence of scholarly work. Please provide evidence that this application meets the expectations described above: (note: a space will be created on the form for the chair to provide a response)

	
	A3: May serve as a member of doctoral and specialist committees. May not chair a committee.

1. Is not a full time employee…

2. Completed an earned doctorate…

3. Demonstrated quality performance in teaching and research as prescribed… Scholarly activity should be evident on the vita. Professional experiences are not considered evidence of scholarly work. Please provide evidence that this application meets the expectations described above: (note: a space will be created on the form for the chair to provide a response)

	Regular Graduate Faculty Status

	R1: 

1. Must be a full time employee in a tenure track position at USM…

2. Completed earned doctorate in the teaching discipline.

3. Demonstrated quality performance in teaching…

4. Demonstrated quality performance in research/creative activities as prescribed by the individual’s department or college.
	R1: Teaching only; Minimal research engagement expected, however applications should include evidence that a programmatic line of research/scholarly activities is forthcoming.
1. Must be a full time employee in a tenure track position at USM…

2. Completed earned doctorate in the teaching discipline.

3. Demonstrated quality performance in teaching…

4. Demonstrated quality performance in research/creative activities as prescribed by the individual’s department or college. Please provide evidence that this application meets the expectations described above: (note: a space will be created on the form for the chair to provide a response)

	R2: 

1. Must be a full time employee in a tenure track position at USM…

2. Completed earned doctorate in the teaching discipline.

3. Demonstrated quality performance in teaching…

4. Demonstrated quality performance in research/creative activities as prescribed by the individual’s department or college.
	R2: Evidence of some current engagement in research and/or scholarly activities is expected for R2 status.
1. Must be a full time employee in a tenure track position at USM…

2. Completed earned doctorate in the teaching discipline.

3. Demonstrated quality performance in teaching…

4. Demonstrated quality performance in research/creative activities as prescribed by the individual’s department or college. Please provide evidence that this application meets the expectations described above: (note: a space will be created on the form for the chair to provide a response)

	R3: 

1. Must be a full time employee in a tenure track position at USM…

2. Completed earned doctorate in the teaching discipline.

3. Demonstrated quality performance in teaching…

4. Demonstrated quality performance in research/creative activities as prescribed by the individual’s department or college.
	R3: Evidence of current, consistent and active engagement in research and/or scholarly activities is expected for R3 status.
1. Must be a full time employee in a tenure track position at USM…

2. Completed earned doctorate in the teaching discipline.

3. Demonstrated quality performance in teaching…

4. Demonstrated quality performance in research/creative activities as prescribed by the individual’s department or college. Please provide evidence that this application meets the expectations described above:  (note: a space will be created on the form for the chair to provide a response)


· Department Chairs and Deans will be encouraged to develop a set of guidelines that they will use to evaluate prospective applicants with respect to the guidelines described above and recommend applicants for the appropriate level based on their credentials and fit with the guidelines. As there are several different ways that research/creative activities are documented, the burden of proof should fall on Chairs and Deans to assist the GCC by making appropriate recommendations based on the criteria specified. Additional information may be requested to assist the GCC in the decision making process. 

Feedback and suggestions for improving the work of the committee are welcomed. The GCC appreciates the support of the faculty, Chairs, Deans, Dr. Siltanen and the Provost in ensuring that minimal criteria are met.
Respectfully submitted,

The Graduate Credentials Committee
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