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INTRODUCTION
The University of Southern Mississippi provides reasonable accommodations for students with disabilities through the Office for Disability Accommodations (ODA).  ODA verifies eligibility for accommodations and works with eligible students to develop and coordinate plans to provide accommodations. Reasonable accommodations are offered in accordance with Section 504 of the Rehabilitation Act of 1973 and the Americans with Disabilities Act (ADA).

At Southern Miss, ODA falls organizationally under the dean of students, who reports to the vice president for Student Affairs. The ADA Committee, with faculty, staff and student representation, serves in a liaison and advisory capacity to ODA. The committee provides input and direction to ODA operations, and its members support ODA activities within their respective units.

ODA is committed to creating a welcoming campus environment where students with disabilities are encouraged to pursue careers on the basis of personal interest and ability. ODA is a non-fee generating program designed to meet the unique needs of Southern Miss students with disabilities. 

The ODA Staff
The ODA professional staff, director, assistant director and disability specialist are responsible for overseeing ODA(s activities. Suzy Hebert is the director and the ADA compliance officer. The office is located in Southern Miss(s Hattiesburg(s campus in Bond Hall, Room 114. The mailing address is ODA;  Southern Miss; 118 College Drive # 8586; Hattiesburg, MS 39406-0001. ODA(s office staff can be reached by phone at 601.266.5024 or 228.214.3232. Students with hearing impairments can contact ODA using the Mississippi Relay Service at 1.800.582.2233 (TTY) or e-mail Suzy Hebert at Suzanne.Hebert@usm.edu. For up-to-date information and technical assistance, visit ODA(s Web site at www.usm.edu/oda  
The ADA compliance officer is responsible for ensuring that the university complies with federal regulations that guarantee individuals with disabilities equal access to all facilities, programs and services. Students, university employees or visitors may contact the office for clarification of federal regulations or the grievance procedure. Information on the grievance procedures can be found in the Procedures section of the ODA manual.
Serving Students and Southern Miss(s Campuses
ODA works with students enrolled in all Southern Miss courses and teaching sites. Requests for accommodations in online classes or for courses at distant teaching sites can be made easily by phone or e-mail. Further, with advance notice, ODA is willing to meet students on any Southern Miss campus.   

Eligibility
Eligible students include those enrolled in Southern Miss(s degree and non-degree programs and are considered qualified to meet all university program requirements despite a disability, and meet the definition of disability as defined by Section 504 of the Rehabilitation Act of 1973 and the ADA. The definition of disability includes any person who (. . . has a physical, emotional, or mental impairment which substantially limits one or more of life(s major activities; has a record of disability or is regarded as having a disability( (P.L. 101-136). Documentation of a disability must substantiate significant limitations in a major life activity so we can determine how that limitation impacts living, working or learning at Southern Miss. Students with disabilities who choose not to register with ODA may not receive academic accommodations. In determining if a student is qualified to meet all program requirements, the university must base its decision on the skills, interests and aptitudes of a student and not on presumptions that would arbitrarily exclude a student from participation in a program or activity.

ODA Accommodations and Services
Toward the goal of equal access for all students, the university strives to remove structural and programmatic barriers. The faculty and staff of Southern Miss are receptive to the needs of students with disabilities. Cooperation and coordination between ODA and Southern Miss(s faculty and staff enhance the success of the total program. Services and reasonable accommodations include, but are not limited to:

· Letters to instructors requesting accommodations such as note takers, use of tape recorders in class, extended testing time, alternate test formats and enlarged print

· Document conversion (enlarged font, audiotape, electronic files or braille)

· Assistance in obtaining materials from Recordings for the Blind & Dyslexic

· Exam modifications (extended time, minimal distraction environment, readers or scribes)

· Information coordination and appropriate referrals off campus

· Referral to other campus services (Career Services, Counseling Center, Student Support Services and Library Services)

· Liaison services for qualified students with faculty and staff 

· Training and technical assistance on disability-related issues with faculty and staff

· Liaison services with rehabilitation agencies

· Liaison services with university offices regarding campus orientation, technology, admissions, registration, food services and housing

· Sign-language interpreters, note takers and readers

· Accessible classroom, location and furniture

· Resource center for disability information and publications

Accommodations are designed to meet the individual needs of each student and are therefore planned and implemented in conjunction with the student(s documented disability.  The university may refuse a request for an unreasonable accommodation or for any adjustment, auxiliary aid or service that imposes a fundamental alteration on a program or activity of the university. Post-secondary institutions are not required to provide services of a personal nature, such as personal attendants, individually prescribed devices, transportation, readers for personal use or tutors for study.


The appropriateness of accommodations is determined within the context of a curriculum and the way in which a specific disability interferes within the given context. For this reason, students should be aware that all of their (approved accommodations( may not be suitable for all classes and that accommodations may change depending on the structure of a course or curriculum.

Students with disabilities requesting accommodations provide instructors with ODA accommodation letters. Otherwise, without accommodation letters, instructors will not provide accommodations. A sample accommodation letter can be found in Appendix B of the ODA Manual. Accommodations are not implemented retro-actively. Rather, they are enacted after the student delivers an accommodation letter. 

Work Accommodations
Employees, faculty or staff requesting work accommodations should contact Russ Willis, director of Human Resources, at 601.266.4050 or Russ.Willis@usm.edu.

Student workers requesting work accommodations should contact the ODA director or assistant director at 601.266.5024 or 228.214.3232.
Disability Training and Technical Assistance
ODA provides disability training and technical assistance to faculty, staff and students.  Information relating to the university(s responsibilities in accommodating students with disabilities and how to implement those accommodations is routinely offered. When faculty or staff face challenges in providing academic adjustments or accommodations, ODA can assist. Upon request, training for using the university(s assistive technology is provided. ODA frequently acts as a guest speaker in courses, departments and groups discussing issues related to disability sensitivity. Upon request, ODA shares information on specific disabilities and about community resources that may benefit persons with disabilities.
Technology Access
ADVANCE \d4Internet usage has been steadily increasing and will continue to expand. This growing reliance on the Web and other information technologies can create difficulties for persons with disabilities, who may access traditional information sources in an alternative manner. For example, some with visual impairments may use screen readers or audio tracks to read print. Or persons with hearing impairments may depend on closed captioning to follow dialogues in movies or presentations. With the variety of mediums frequently used on the Web, considerations must be given to access for persons with disabilities. To ensure equal access to Southern Miss(s services, programs and activities, the university is committed to adapting to the ways that users access materials and information. Therefore, in the procurement, development and maintenance of information technology and services for persons with disabilities, the university strives to meet the accessibility standards specified by Section 508 of the Rehabilitation Act and (Web Content Accessibility Guidelines( from the World Wide Web Consortium (W3C), appropriately tailored to the specific circumstances of the university.
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