
University of Southern Mississippi Activity Insight 

Statement on Fair Use and Oversight 

Overview: The University of Southern Mississippi (USM) subscribes to the Digital Measures Activity Insight 

instrument (hereafter referred to as “Digital Measures”). Digital Measures will facilitate the collection, 

maintenance, and reporting of accurate information regarding the professional activities and 

achievements of faculty associated with their teaching, research, and service. USM is using Digital 

Measures to serve the needs of the faculty and the university. Digital Measures will allow faculty to 

efficiently contextualize the various activities in which they are involved. Through Digital Measures, 

information will be readily available to accommodate the numerous requests received for information 

necessary for various reporting and accreditation needs as well as recognize the achievements and hard 

work of the faculty.  

Through Digital Measures, faculty will be able to review and supplement the information already collected 

in SOAR; add information that is not currently gathered by other efficient means into Digital Measures; 

and use their database to build customized CVs for various grant/award applications. Faculty will also be 

able to utilize the system to build tenure and promotion dossier materials, eliminating the need to create 

additional documents. In addition, faculty can create customized reports for use in annual evaluations 

through an efficient and consistent process.   

Using the data in Digital Measures, the university will be able to efficiently and accurately identify scholars 

with specific expertise, skill sets, and interests and, with permission, to be listed as experts in their 

respective field.  In addition, aggregate information about the expertise and fields of study are an 

invaluable part of requests for external support. Most importantly, the hard work and achievements of 

the faculty can be recognized and highlighted by the university from the faculty data housed in Digital 

Measures. One of the goals of the Digital Measures initiative is to provide this information without having 

to burden faculty with multiple requests for the same information.  

Implementation, Maintenance, and Use: The collection and presentation of information in Digital 

Measures calls for the need for clear guidelines in terms of access and use. This document serves as a 

foundation to foster trust and collaboration among the numerous stakeholders at USM, and creates a fair 

and transparent environment through which information is maintained and shared appropriately. It is 

important that faculty experience and recognize the benefits of utilizing Digital Measures and feel secure 

knowing that the use of the information is guided by a commitment to ethical and professional standards.  

The Office of the Provost will be responsible for the uploading of existing data from other systems on 

campus (HR, SOAR, ORA, etc.) into Digital Measures. This will ensure that all systems contain the same 

data. Faculty will be given an opportunity to review all material uploaded on their behalf to Digital 

Measures and will be able to request a review of all data that they believe is in error. Links will be provided 

within Digital Measures for faculty to request a review of data that they believe to be inaccurate. The 

Office of the Provost will work with the faculty member to review the data in question and reach a 

conclusion and resolution. It is the responsibility of each faculty member to regularly review their 

information in Digital Measures and add content to enrich the record. As a member institution of the 

Southern Association of Colleges and Schools Commission on Colleges (SACSCOC), USM adheres to the 

Principles of Accreditation: Foundations for Quality Enhancement. As such, USM is to “operate with 

integrity in all matters” (Section 1: The Principle of Integrity) and it is the expectation that faculty and 



administrators adhere to the principle of integrity when entering any and all data into Digital Measures 

and running reports. 

Periodically, the Office of the Provost will send out reminders to the university community to update 

information within Digital Measures. These reminders will be sent well in advance of significant reporting 

periods such as annual evaluations, tenure and promotion deadlines, or other required reporting events 

(such as accreditation). However, departments, schools, or colleges retain the right to require additional 

information and establish specific reporting requirements to meet internal or external reviews and 

accreditation deadlines.  

The information contained within Digital Measures will be available to the faculty member, and available 

to be reviewed for accuracy.   Digital Measures allows a single repository of information that can be used 

to generate the following report types. The following lists the various types of reports and who will have 

access. Faculty will not have access to the personal information of other faculty nor will they have the 

ability to generate reports other than listed below. 

Person/Office Reports 

Faculty Personalized copies and formats of their CV, 
annual evaluation report, biosketch, tenure and 
promotion materials 

Department Chair/School Director or equivalent Department/school annual evaluation reports of 
individual faculty, faculty CVs, department/school 
level statistical reports (aggregate and individual) 

Dean College annual reports of faculty, faculty CVs, 
department, and college level statistical reports 
(aggregate and individual) 

Provost University annual reports of faculty, faculty CVs, 
department, college, and university-level 
statistical reports (aggregate and individual) 

 

Personal and potentially identifying information other than name, academic rank, position, and directory 

information will not be shared outside of USM without the consent of the individual faculty member, 

which is the current university policy and practice. The decision to release potentially identifying 

information to individuals outside of USM, other than that listed in this paragraph, will require individual 

faculty member consent prior to accommodating any such requests. Examples of such requests could 

include, but are not limited to, media coverage of faculty expertise and achievements, outreach to 

potential donors, or in the identification of potential academic and industrial collaborations. 

Other types of reports necessary for university external reviews and accreditation requirements, or for 

comparing academic units with similar units at peer institutions, will be produced with the full cooperation 

of the pertinent department/school and college leadership. 

Oversight: Oversight of Digital Measures resides with the Associate Provost for Institutional Effectiveness. 

The Associate Provost for Institutional Effectiveness shall assemble a Digital Measures Advisory Group 

composed of at least 5 faculty members from across campus and 2 administrators to provide advice and 

suggestions on the use of Digital Measures. The membership of the Digital Measures Advisory Group will 



be publicly available and will serve as liaisons between the faculty and the Associate Provost for 

Institutional Effectiveness.  


